
 

 

SOLIDARITY STATEMENT – BLACK LIVES MATTER 

At the Midland Academies Trust, we believe that every person has equal rights, and we have a duty 
and responsibility to defend the communities we serve against discrimination.   We recognise that the 
shocking events in America has shown inequality, racism and discrimination across the world.  For our 
Black, Asian and Minority Ethnic (BAME) communities, it is a painful reminder of the social injustices 
and systemic racism they experience. 

The Black Lives Matter movement has shown again the need for educators to discuss racism and 
prejudice regardless of whether it feels uncomfortable for some. We know that to be part of the 
solution, we need to acknowledge the problem. We take our role as educators very seriously and we 
encourage our pupils to understand and respect each other. Our tutorial, PSHE and enrichment 
programmes raise awareness of, and actively challenge, social injustice and the ongoing fight for 
social, political and economic equality.  However, we know that we must ensure a whole MAT 
approach to challenging racism and discrimination, for example, through our leadership and teaching 
and learning content.  

It takes commitment from everybody to make real, meaningful change. We will do more, we want to 
be challenged and we should be held to account.  We are determined to renew our commitment to 
address the specific issues raised by Black Lives Matter in the context of our duties to equality, 
diversity and inclusion, as they affect our staff, our pupils and the communities that we serve.  

We will make sure that staff and pupils at all levels of the Trust are comfortable and confident to 
discuss and address inequality that manifests itself not only in visible ways, but also in the 
circumstances of our everyday working lives. We will work to ensure support for those who experience 
the physical, mental and emotional impacts of racism and recognise that we are responsible for 
ensuring that the voices of those affected are heard. 

We acknowledge that the world needs to embrace change and the Trust is committed to ensuring that 
it is part of that change. We will: 

• Demonstrate senior leadership and accountability for equality and inclusion 

• Produce a charter to prevent and address racial inequalities and harassment  

• Educate all staff and pupils about anti-racism and challenging all forms of discrimination which 
we recognise to be a vital part of our social justice mission 

• Work in partnership with our BAME pupils and staff to provide an inclusive environment and 
increase engagement within our Trust communities 

• Review existing mechanisms for reporting and handling incidents of racial harassment and 
discrimination to ensure they are fit for purpose 

• Actively promote the fundamental British Values of democracy, the rule of law, individual 
liberty and mutual respect and tolerance. 



 

 

The commitments that we are making today are made publicly and in the spirit of accountability.  We 
invite feedback and challenge on them and will maintain transparent communication on progress.  We 
will continue to review and make further commitments as we learn and we embrace the challenges 
ahead.   

Black lives matter at the MAT, they always have and they always will. 

MAT Executive Leadership Team. 

 

 
 


